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I. Course Description (same as in catalog):

TH219 
Department & Course No. 

This course will follmv the process of recruitments, training advancement, disciplinary
actions, and termination of employees. It will investigate laws that apply regarding
liiring and employment in the hospitality industry. The requirements regarding
expatriate workers and working permits will discussed. A study into benefits,
contracts, and employee handbooks ·will help the students understand the relationship
between the business entity and its employees.

II. Semester Credits: _1Q

3.0 
Lecture 

0.0 
Lab. 

3.0 
Total 

III. Contact Hours Per Week:

IV. Prerequisite: None 

V. Student Leaming Outcomes: VI. Course Content:

At the end of the semester, the student will be able, with 65 percent accuracy, to:

1. Discuss the labor laws of employment
in Palau.

2. Compare/contrast the Civil Rights
Act in USA 1964 to that of Palau's laws.

3. Explain the process of planning, recruiting,
and job analysis in the hospitality industry. 

4. Identify/discuss the components and steps
of selecting the right person.

A. The labor laws:
1. PNC Title 30 (labor)
2. Resident & Expatriates
3. Minimum wage law
4. Work Permits
5. Tax requirements

B. Civil Rights Laws vs. Palau's
1. Equal employment opportunity.
2. Discriminations
3. Disabilities Act
4. Sexual harassments
5. Drug Free Workplace

C. The process of planning, recruiting,
an.djob analysis:

n 
LJ. 

1. Job analysis,
2. Recrniting process
3. Staffing guides

Components and steps of 
selecting the right person: 

2 










